NPUNOXEHUE A
®OH/, OLEHOYHbIX MATEPUAIOB ANA MPOMEXYTOYHOM ATTECTALIUU
Nno ANCUUNNUHE « MHOCTPAHHDIA A3bIK»

1. Ilepeuensv ouenounvix cpeocme 0na KoMnemeHyuil, hopmupyemsix ¢ pe3yibmane 0C60EHUS
OUCUUNIUHDL

. Cnocod
Kon koHTpOIMpyemMoii KoMneTeHIun OuneHo4Hoe cpeacTBo
OlleHHUBAHMS
Komrmnekr
VYK-4: CriocobeH oCylecTBISATh 1EI0BYIO KOHTPOJIUPYIOLINX
KOMMYHUKAIMIO B YCTHOM Y MMUCbMEHHOU MaTepuaoB It
(dopmax Ha TOCYJapCTBEHHOM SI3bIKE 3a4eT; 9K3aMeH 3a4eTa; KOMIUIEKT
Poccuiickoit denepatinu 1 THOCTpaHHOM(BIX ) KOHTPOJIMPYIOIIUX
sI3bIKe(ax) MaTepHualioB JIst
9K3aMEeHa

2. Onucanue nokazameneu u Kpumepuee ouenueanus Komnemeuuuﬁ, Onucanue wkKani
OUCHUBAHUA

OneHuBaeMble KOMIIETEHIIMM IIPEICTaBIEHbl B paszene «llepeueHp miaHupyeMbIX pe3yabTaToB
0o0yuyeHHusl MO TUCIUIUIMHE, COOTHECEHHBIX C MHAMKATOpaMHU JIOCTH)KEHUS KOMIETeHLM» paboueit
IIpOrpaMMbl TUCHUILIUHEI « ITHOCTpaHHBIN SA3BIK).

[Ipu oneHuBanuM CHOPMUPOBAHHOCTH KOMIIETCHIIMHN 1O AUCHUIIINHE «HOCTpaHHBIN S3BIK»
ucnonbdyercs 100-6ayuibHas mkana.

Kpurepuii Onenka o 100- OneHka no
02JUIbHOM IIKAJIe | TPAJAUIMOHHONM IIKaJe
CryneHT 0CBOMII U3y4aeMbIii MaTepua 75-100 Omauuno

(OCHOBHOM U JAOMOJHUTENBHBIIN), CHCTEMHO
Y TPAaMOTHO H3JIaracT €ro, OCyIIECTBISET
MIOJIHOE U IIPABUJIBHOE BBIITOJIHEHUE
3aJJaHUuil B COOTBETCTBHH C MHAUKATOPAMU
JIOCTHKEHHUST KOMIIETEHIIUH, CIIOCOOeH
OTBETUTH Ha JIONOJIHUTEIbHBIE BOIPOCHI.

CtyneHT ocBOMJI U3y4YaeMblil MaTepuall, 50-74 Xopowio
OCYIIECTBIISIET BBITIOIHCHNE 3aJaHHUH B
COOTBETCTBUH C UHINKATOPAMHU
JOCTIDKCHUST KOMITETEHLIUH C
HETPUHIMITAATBHBIMHA OITHOKaMHU.

CTyaeHT 1eMOHCTPUPYET OCBOECHHUE TOJIBKO 25-49 Yooenemeopumenvuo
OCHOBHOI'0O Marcpuajia, IIPH BBIIIOJHCHHUN
3aJJaHuil B COOTBETCTBHH C UHAUKATOPAMU
JOCTUXKCHUA KOMHGTGHIII/Iﬁ AO0IIyCKacT
OTJeNbHbIE OMIMOKH, HE CTIOCOOCH
CHUCTEMAaTHU3HPOBATh MaTepHaIl U JeJIaTh
BBIBOJIBL.

CryaeHT He OCBOMJI OCHOBHOE COZICpKaHUe <25 Heyoosnemeopumenvro
M3y4aeMoro mMarepuasna, 3aJaHus B
COOTBCTCTBUH C MHAUKATOpaMun
JIOCTUKEHUS] KOMIIETEHIINI HE BBIMOIHEHBI




| HJIM BBIIIOJHCHBI HCBCPHO. | |

3. Tunoevle KOHmMpPOIbHbIE 3A0AHUA UTU UHbIE MAMEPUATDL, HE0DX00UMble 01 OUEHKU YPOBHA
00CMUMCEHUA KOMNEMEHWUIL 6 COOMBENCMEULU C UHOUKAMOPaMU

1.3a0aHus Ha ¢hopmuposaHue crnocobHocmu ocyuiecmensimes 0en08yH0 KOMMYHUKAUUKO 8
ycmHolU u nucemeHHoU ¢opmax Ha eocydapcmeeHHom A3bike Pocculickoli ®edepayuu u
UHocmpaHHoM(bix) A3bike(ax)-3auem. ( 1-vili cemecmp)

KomneteHuus MHAWKaTOP AOCTUXKEHUA KOMNETEHLUN
YK-4 CnocobeH OCYLLLeCTBAATb aenosyto | YK-4.1 Ucnonb3yeT YyCTHYIO M MUCbMEHHYO GOpMbI
KOMMYHWKaUMIO B YCTHOW UM NUCbMeHHOM $opmMax Ha | 4eNnoBoi KOMMYHMKaUMM  Ha pycckom  wm
rocygapctBeHHom nAsblke Poccuiickolt depepaumm U | MHOCTPAHHOM A3bIKAX
MHOCTpaHHOM(bIX) A3bIKe(ax) YK-4.2 BbinonHser nepesos, TEKCTOB o
MHOCTPAHHOrO(-blX) Ha rOCYAAPCTBEHHbIN A3bIK U C
rocyAapCcTBEHHOr0 Ha MHOCTPAHHbIN(-ble) A3bIK(M)
YK-4.3 Ucnonb3yeT coBpeMeHHble MHOOPMALNOHHO-
KOMMYHWKaTMBHbIE CpPeacTBa B Pas/M4YHbIX cdepax
AEeATeNbHOCTH




1. BbInmonHUTE NMUCBMEHHBIA MEPEBOJI CICAYIOIUX MPEIOKEHUA U3 chepbl
JIEJIOBOM KOMMYHHMKAIIMHU C PYCCKOTO s3bIka Ha anriuiickuii (YK-4.2):

1. 3apasctByiite! ([IpuBeTcTBUE HA ODUIIUATIBHOM YPOBHE)

2. Oto r-H [leTpoB — reHepaabHbIi JUPEKTOP HALIETO MPEATPUSTHSL.

3. Pax ¢ Bamu mo3HaKOMUTHCS.

4. CKOJIbKO COTPYIHUKOB FOBOPST MO-aHTJIUUCKU?

5. DTOT pecTtopaH O/JHO W3 JIYUIIMX MECT, TJIeé MOKHO IIPOBECTH JENIOBYIO
BCTpeuy.

2.0nupasch Ha 3HaHUE OCOOCHHOCTENW MMCbMEHHOUW AET0BOM KOMMYHHUKALIMH,
BbIOEpUTE HanboJIee MOAXOAAIINE 10 cMbICTy citoBa (YK-4.1):

Mike Gore, the founder of Booksandstuff.com, began his ... career/job as a
software engineer. In the mid-1990s, he saw that Internet use was ... growing/
falling down at a phenomenal rate each year. He saw in this a great business ...
problem/ opportunity. He moved to Seattle, where there was a large pool of
technical know-how and, since the company began in 1996, it has generated
billions of dollars in ... profits/ losses. His company has changed the way we do ...
business/ things.

3. Ucnonw3ys pecypcebl cetu MHTEpHET, HAWIUTE ONPEIC/ICHUs CASTYIOIMNX
JIEKCUYECKUX €AMHUILL U3 cepbl 1ea0Boi kommyHuKauuu (YK-4.3):
. manager
. to sell
. to employ
. Introduction
. discount
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4. BpInonHHTE THCHbMEHHBII NEPEBO CIEAYIONIET0 TEKCTa U3 Cepbl 1eT0BOH
KOMMYHHUKAIIMU C aHIVIMHUCKOTOo sA3blKa Ha pycckuid (YK-4.2):

PRESENTATION

The first step is to find out who you’re going to be presenting to. You should
find out how much the audience know about the subject. Are they experts or do
they know very little? Are you presenting to a group from the same or from
different countries? And adjust your language so that everybody can understand.

Now you’re ready to start preparing what you’re going to say. So stage one is
the opening — the first few moments that can make or break the presentation. Then

stage two, a brief introduction about the subject of your talk. Stage three — the main



body of the presentation. And four, the conclusion, which should include a
summary of your talk and your recommendations. Finally, the question and answer
session.

When talking, face the audience at all times. Finally, remember that what you
say 1s as important as how you say it. A good presentation is very much a
performance.

5. TlocTpoiiTe MHCBMEHHOE MOHOJIOTHYCCKOC BBICKA3bIBAaHUC, (HOPMYITUPYS

Ballle OTHOILIEHHE K BOIIPOCAM JICJIOBOM KOMMYHMKAILIMHM, pacCMaTpUBacMbIM B
texkcte (3 m.4) (YK-4.1).

6. [TocTpoiiTe yCTHOE IMAIOTUYECKOE BHICKA3bIBAHUE HA OJIHY U3 CIEIYIOIINX
TeM, UMEIOIIMX OTHOIlIeHHEe K cepe nenoroii kommyHukauu (YK-4.1):

1. Getting ready for a business meeting
2. Getting ready for an appointment

3. Discussing problems in the company
4. Discussing traveling on business

5. A good place for a business lunch

2.3a0aHuUs Ha opmuposaHue crnocobHocmu ocyuwecmenams 0€n108yH0 KOMMYHUKQUUKO 8
ycmHol  u nucemeHHol opmax Ha 2ocyoapcmeeHHOM A3blke Pocculickoli ®edepayuu u
UHOCMpaHHOM(bix) A3biKe(ax)-aKk3ameH. ( 2-oli cemecmp)

KomneTteHuua NHAMKaTOp AOCTMKEHUA KOMNETeHUUN

YK-4 CnocobeH OCYLLEeCTBAATb penosyto | YK-4.1 Wcnonb3ayeT YCTHYIO U NMUCbMEHHYO GOpMbl
KOMMYHWKaLUMIO B YCTHOM U NUCbMeHHOM ¢dopmax Ha | AenoBoit KOMMYHWKaLmn Ha pycckom 7
rocygapctBeHHom Asblke Poccuiickolt depepaumy U | MHOCTPAHHOM A3bIKAX

MHOCTPaHHOM(bIX) A3biKe(ax) YK-4.2 BbinonHsaer nepesos TEKCTOB c
WMHOCTPaHHOrO(-biX) Ha rOCYAAPCTBEHHbIN A3bIK U C
rocyapCTBEHHOro Ha MHOCTPAHHbIN(-ble) A3bIK(M)
YK-4.3 Ucnonb3yeT coBpemeHHble MHHOPMALLMOHHO-
KOMMYHWKaTUBHblEe CPeAcTBa B Pas/M4YHbIX cdepax
[eATenbHOCTU




1. BpInmonHuTE NMUCBMEHHBIA MEPEBOJI CIEIYIOMMX MPEATIOKCHUNA U3 chepbl
JIEJIOBOM KOMMYHHMKAIIMHU C PYCCKOTO s3bika Ha anriuickuii (YK-4.2):

1. CnenyeT Hauath ¢ COCTaBIEHUS] OU3HEC-TIIaHA.

2. Bam ciieiyet BIOXKUTH ACHBIM B XOPOLIETro Au3aliHepa.

3. I[IpaBunsHO opranu3yite o(puCHOE MPOCTPAHCTRO.

4. Bbl 00s13aT€NIbHO 100beTeCh OOJIBIIUX YCIIEXOB!

5. UTO 10/17KHO COCTABIIATH CYIIECTBEHHYIO 4acTh OroKera’?

2.0nupasich Ha 3HaHUE 0OCOOCHHOCTEH MMCHbMEHHON AETOBOM KOMMYHHKAIINH,
BbIOepUTE Hanbosee noaxoadmnme mo cMmbicy ciosa (YK-4.1):

Some career offices complain that they have problems ...trying/deciding to
work out what employees want, and they ... think/sure that the employers do not
know either. They see that employers look for skills and ...knowledge/success.
They want to ...hire/refuse for a specific ...job/interview, not for a long-term
career.

3. Ucnons3ys pecypcel cetu MHTepHeT, HaliIuTe OMpeAeIeHns CIeIYIOINX
JICKCHYCCKUX SAUHUIL U3 cepbl aenoBoit kommyHukauun (YK-4.3):
. allowance
. annual
. staff
. remotely
. appreciative
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4. BBINOJIHUTE MUCbMEHHBIN NIEPEBOJI CIAEAYIOIIETO TEKCTA U3 cephl 1eI0BOM
KOMMYHHUKAIIIH C aHTIIUHCKOTO sA3bIKa Ha pycckuil (YK-4.2):

A NEED FOR A REAL HOLIDAY

It's summer! As the weather gets warmer, we all start thinking about booking
that all-important annual holiday. But how long we get to lie in the sun depends on
how generous our holiday allowance is.

Last month, when straight-talking Virgin boss Sir Richard Branson gave the
opening speech at the Society for Human Resource Management Conference in
Las Vegas, he criticized US companies for giving their employees a mere two
weeks annual leave. Unsurprisingly, he received a huge round of applause from the
appreciative audience.

Two weeks! Two weeks does not seem long enough to 're-energise’. What's
more, a lot of workers in the States either do not take their full annual leave, or —
can you imagine 1t? — continue to work remotely whilst on holiday! Doing business
with their smartphones on the beach...

Branson went on to say that if it proved too difficult for companies to give
longer holidays, they should offer staff the chance to take unpaid leave. He was



especially critical of the way that employers in the States are not very flexible in
looking at the alternatives to full-time work which are becoming more common in
Europe, such as job-sharing or going part time.

5. TlocTpoiiTe MMCEMEHHOE MOHOJIOTHUECKOE BbICKa3bIBaHUE, (DOPMYIUPYS

Ballle OTHOIIEHHE K BOIPOCAM JIeJIOBOM KOMMYHMKAIIMM, PACCMAaTPUBAEMbIM B
texcte (u3 m.4) (VK-4.1).

6. [TocTpoiiTe yCcTHOE IHATOTHYECKOE BHICKAa3bIBAHUE HA OJIHY U3 CIICAYIOIUX
TEeM, UMEIOMHUX OTHOIIEHUE K cepe aenoBoit kommyHukanuu (YK-4.1):

1. Planning a meeting with a client.

2. Getting ready for a business presentation.

3. Discussing a sales report.

4. Discussing a new business opportunity.

5. Planning evening entertainment for a business partner.

4. ®aiin u/unu BT3 ¢ NOAHLIM KOMNAEKMOM OUEHOYHbIX MAMepuanoe npusazaemcs.



